[image: image1.png]MARJION




Faculty of Education, Health & Welfare
GRADUATE 

TEACHER 

PROGRAMME

INFORMATION & APPLICATION PACK FOR SCHOOLS

2012 - 2013
1.
Overview
GTP Graduate Teachers are employed by a school as an unqualified supernumerary teacher and undertake on the job training to achieve Qualified Teacher Status - QTS. 

They need to:

· Find a supporting school (you) that will employ them as an unqualified teacher, with a view to completing a Graduate Teacher Programme. Your school must be a Partnership School. 
· PRIMARY - Have a UK degree relevant to work in a primary school. A 2:1 Hons degree is preferred, but a 2:2 classification will be considered All Graduate Teachers must have a Grade C GSCE in Mathematics, English Language and Science before applying for the Graduate Teacher Programme. 
· SECONDARY - Have a UK degree relating to the subject applied for. The subjects offered by the University College Plymouth St Mark and St John are: English, Geography, Maths, MFL, PE, RE & Science. It is not possible to accept applicants with subjects other than these. It is also not possible to qualify at secondary level in more than one subject. A 2:1 Hons degree is preferred, but a 2:2 classification will be considered. All Graduate Teachers must have a Grade C GSCE in Mathematics and English Language before applying for the Graduate Teacher Programme.  

· The applicants must be able to demonstrate sufficient experience of teaching in a Primary or Secondary School (depending on which they are applying for) usually beyond that of a SAS Scheme or degree work experience placement.
The academic standards required for entry to the Graduate Teacher Programme are the same as those for entry to a PGCE programme.

2.
Application, Selection and Interview
      Applicants

· In association with you as a supporting school, the applicants have to submit an application online through the TDA.
· The University College is responsible for all final selection and interviewing decisions.  The deadline is 31st March 2012.
· Only applicants with relevant school experience should be considered. This experience could have been gained through work, e.g. as a Teaching Assistant (relevant to the age range that they wish to train for).  The GTP programme is designed for individuals that ideally had have significant school experience and therefore do not need quite the level of support that the PGCE route offers. 

· Applicants are then formally interviewed by University College Trainers/Respective Subject Lecturers at the University College Plymouth St Mark and St John.  Their professional values, teaching experience, understanding of teaching and learning, subject and curriculum knowledge are explored at interview.
· Applicants will need to have good organisational and interpersonal skills so that they can successfully manage the challenge of both employment and training.

           Supporting Schools
· Supporting schools will also be expected to observe the applicant teach.  This does not have to be a full lesson.  For Primary it is expected that the applicant would teach part of a Literacy or Numeracy lesson (approximately 15 minutes), in their chosen key stage.  For Secondary it is expected that the applicant would teach part of a lesson within their subject area (approximately 20 minutes).
· The teaching profession aims to be representative of society as whole. Applications from groups currently under represented in teaching are welcomed. These groups include people from black and minority ethnic.

· You need to complete the school application in full and return these to Jo Carkett, UCP Marjon.
3.
The Supporting School

· Only designated Partnership Schools are able to take on GTP Graduate Teachers. 

· Applicants cannot use schools where their dependents are attending or where they have a family member working.  We recommend that Graduate Teachers do not apply through schools where they have attended as a child.
· Applicants training cannot be undertaken within Special Schools; however a Special School can provide training as a Second School Placement.  
4.
Finance

· GTP Graduate Teachers are supernumerary, this means that they cannot be used to fill staff vacancies, or cover PPA/supply.  A class teacher must be employed as well as the GTP Graduate Teacher.

· Currently the University College Plymouth St Mark and St John receive a Salary grant of £13500 from the TDA. This is a contribution towards the salary cost of GTP Graduate Teachers, which is paid to the school in three instalments. The Salary Grant enables the school to appoint the Graduate Teacher on at least Unqualified Teacher Scale (point 1) full time employment.

· You need to consider that there will be ‘on costs’ involved in supporting a GTP Graduate Teacher.  The TDA state this is approximately £3000 - £4000.

· In the event that a training place is suspended to enable the Graduate Teacher to take extended sick leave the Headteacher should inform the University College in writing. The TDA will require that salary and training grants are suspended. The length of the training period may be extended but will not exceed a year of training in total.

· A Training Grant is also provided to the supporting school. This is to meet the training needs of the Graduate Teacher, and also may be used to cover School Based Trainer costs, professional development training related to meeting the Standards for QTS, and purchase of resources.  The Training Grant cannot be used for salary purposes. Graduate Teachers also have access to the library, Learning Space and other University College resource facilities

5.
Programme duration

· In normal circumstances, the programme takes three school terms to complete. However, depending on the nature and extent of prior teaching experience it may be less than this.

· If the applicant’s previous experience is such, then it may be decided that the GTP programme can be completed in a shorter period of time.  Decisions such as this need to be ratified by the University College Plymouth St Mark and St John.

6.
The training

· This includes carrying out an initial needs process with the use of an Individual Learning Profile of the Graduate Teacher against the Standards of QTS.  From this, the determination of a termly Individual Training Plan, with targets set in relation to the achievement of Qualified Teacher Status. In relation to these targets, the Training Plan must detail the training the Graduate Teacher will receive from the University College Based Trainer, School Based Trainer  e.g. school management team, Advanced Skill Teachers, SENCO - but also training within an external context e.g. attendance at University College based sessions, Inset sessions for teachers, opportunities to pursue areas of curriculum and subject knowledge. In effect, the Individual Training Plan maps out the training for the GTP Graduate Teacher in relation to their individual needs.
· During the training period Graduate Teachers will move from 50% contact time in term 1, to 60% in Term 2 and 70% in Term 3. Contact time is not teaching, contact time can include; teaching, observing in their class, teaching groups or working with groups.

· The Graduate Teacher will work alongside the School Based Trainer through the phases of induction, observation and team teaching to sole responsibility for classes as competence develops.
· Graduate Teachers will meet formally with their School Based Trainer once a week, but will be interacting on a daily basis. In the weekly sessions, the Graduate Teacher’s progress towards the Standards for QTS will be reviewed and the individual Training Plan monitored.

· GTP Graduate Teachers are also entitled to:

(
Opportunities to observe more experienced teachers

( 
Opportunities to team teach

(
Opportunities to work with small groups of pupils

(
Regular written lesson observation; a minimum once a week

(
University College based training sessions

· Graduate Teachers will be expected to attend a number of training sessions at the University College.  These are compulsory and should be considered as part of their non-contact time.

7.
Assessment

· Graduate Teachers record, gather and organise evidence for the Standards for QTS in a range of files.  These are cumulative documents. The files should be maintained according to the specifications laid out in the GTP handbook, so that everyone involved in the training can identify and monitor progress.

· University College and School Based Trainers will closely monitor progress of the Graduate Teacher through each of the Standards.

· The University College Trainer will make a final assessment visit in the third term. If the final decision is a Pass (which will include successful completion of the Skills Tests) then the University College Plymouth St Mark and St John informs the General Teaching Council of the decision, after a Progress Board.

The role of the University College Plymouth St Mark and St John

· The University College is responsible for selection and interview, monitoring of Graduate Teacher progress, supporting and training schools, supporting Graduate Teachers, final assessment, quality assurance.

· Each Graduate Teacher will have a designated University College Trainer. They will oversee the ILP and ITP. The Trainer will also make a visit each term to: assess and monitor Graduate Teachers’ progress; monitor the training programme; moderate the school’s assessment of the Graduate Teacher against the Standards for QTS; provide advice and support for the school. They will also make a final assessment visit.
· The University College Trainer will also check the acceptability of, and the arrangements for, the second school and other placements.

The Second School

· Graduate Teachers must have sustained experience of teaching and training in at least two schools. The time spent in the second school must be at least 20 days and the subsequent teaching/ training experience premised on the Graduate Teacher’s individual needs in relation to the Individual Training Plan. 

8.
CRB and Fitness to Teach checks

· You as the supporting school are responsible for the Graduate Teachers CRB check.  Verification of the CRB as a Graduate Teacher will be required by our Admissions Department.
· The University College Plymouth St Mark & St John is responsible for the Fitness to Teach checks.
9.
Further information/enquiries

For further information please look at our website:

http://www.marjon.ac.uk/courses/courses/coursesearchbysubjectarea/educationandteachertraining/graduateteacherprogramme/
Enquiries please contact the GTP Administrator:

Jo Carkett 

01752 636800
gtp@marjon.ac.uk
Please complete all sections in full and return to Jo Carkett, UCP Marjon, Derriford Road, Plymouth, PL6 8BH 
THIS APPLICATION FORM WILL NOT BE ACCEPTED UNLESS FULLY COMPLETED AND SIGNED BY A SENIOR MEMBER OF STAFF

GRADUATE TEACHER PROGRAMME
A.
SCHOOL DETAILS

	School
	
	DfES Nos:



	Address
	

	Contact No


	

	Local Authority
	

	Headteacher's Name
	

	Professional Tutor’s / ITT Co-ordinator’s

Name

Email Address


	

	Subject / Class Teacher’s Name

Email Address


	

	Website Address
	

	What is the schools current OFSTED category?
	

	School Details 

(Please tick)
	Inf
	Jun
	Primary
	11-16
	11-18
	Ind School
	Training School


	Specialist School 

Status

	Numbers on roll
	
	
	
	
	
	
	
	


B.
SCHOOL’S EXPERIENCE / EXPERTISE IN ITT

	Previous experience of GTP and other ITT provision  (please state the numbers of GTP Graduate Teachers trained/subjects involved and when; details of attendance at GTP training for School Based Trainers; particular expertise of ITT Coordinator / Professional Tutor in this area of ITT)

Please be very clear, this helps us form a decision to select your applicant for interview.



C.  
DESIGNATED GTP MENTOR’S EXPERIENCE AND EXPERTISE 

	Name


	Number of years teaching phase / subject



	Responsibility within department/school


	

	Subject knowledge experience / expertise


	

	Previous experience of training GTP Graduate Teachers in this phase / subject (number/when)


	

	Previous experience of training PGCE/BEd Graduate Teachers (number/when)


	

	Details of Subject Mentor based GTP/PGCE and BEd training sessions attended (within the past 2 years)

	

	Details of other relevant experience/expertise in ITT


	

	Other considerations


	


In filling in details, please specify with which Initial Teacher Training provider you worked with e.g. UCP Marjon, Exeter

D.
SCHOOL’S SELECTION PROCESS
Please provide a brief outline of the processes involved in selecting the applicant that may include details such as orientation day, interview, and the observation of the applicant’s teaching.
THIS SECTION MUST BE COMPLETED IN FULL FOR YOUR APPLICATION TO BE CONSIDERED
	Orientation day:



	Interview:



	Observation of Applicant’s Teaching:


	Other:




E.
POTENTIAL TO TEACH
	School’s assessment of the applicant’s potential to teach, with reasons:




F.
SCHOOL BASED INTERVIEW REPORT FORM

PLEASE COMPLETE IN FULL OTHERWISE YOUR APPLICATION CANNOT BE CONSIDERED
	Applicant’s name:
	Degree/Classification

	School experience:


	

	Other relevant experience:


	Additional qualifications e.g. M.A.

	Section 1:  ATTITUDES: professional characteristics

	

	Key:       1 = Outstanding                 2 = Good                  3 = Satisfactory            4 = Inadequate 

	Criteria
	1
	2
	3
	4

	Personal Qualities

Confidence/enthusiasm/ stamina/sensitivity/ maturity/potential to be a positive role model
	
	
	
	

	Working as part of a team

Potential to work with other adults in schools/relate well to primary / secondary school children
	
	
	
	

	Commitment to Teaching

Positive reasons for wanting to teach, own experience of working with young people
	
	
	
	

	High expectations

Pupils valued as learners/good sense of teacher’s professional skills and responsibilities
	
	
	
	

	Capacity for reflection and professional development

Ability to take on board constructive criticism/act upon advice/develop and innovate
	
	
	
	


	Section 2:  SUBJECT KNOWLEDGE PER SE: 
	1
	2
	3
	4


	Criteria
	
	
	
	

	Engagement

Further engagement in chosen discipline 
	
	
	
	

	Curriculum

Awareness of the curriculum, its relevance and issues relating to subject 
	
	
	
	

	Understanding

Deep and interconnected knowledge and understanding of the subject
	
	
	
	


	Section 3:  PEDAGOGY:
	1
	2
	3
	4


	Criteria
	
	
	
	

	Teaching
Critical awareness of the different teaching approaches used by teachers
	
	
	
	

	Learning

Awareness of how pupils learn 
	
	
	
	

	Schools

Awareness of how schools organise teaching of the subject
	
	
	
	

	ICT and Resources

Awareness of how ICT and other resources may be used to support learning
	
	
	
	


	Section 4:  PUPILS’ DEVELOPMENT
	1
	2
	3
	4


	Criteria
	
	
	
	

	Factors influencing learning 

Awareness of how developmental, social, religious, ethnic and cultural factors affect learning 
	
	
	
	

	Individual Needs

Awareness of the need for an inclusive education
	
	
	
	

	Pupils’ learning

Awareness of the ways pupils learn and how they develop as learners 
	
	
	
	

	ECM

Awareness of the ECM agenda
	
	
	
	


	Section 5:  QTT COMPETENCES
	1
	2
	2
	4

	ORAL SKILLS
	
	
	
	

	Appropriate and clear use of Standard English
	
	
	
	

	Able to respond to questions and sustain answers 
	
	
	
	

	Points and ideas expressed cogently
	
	
	
	

	Ability to listen carefully/understand key points
	
	
	
	


	Section 6:  TEACHING CAPABILITY

	

	It is a requirement that all GTP applicants will be observed in a teaching capacity.
	1
	2
	3
	4

	Organised and focused learning experience offered for pupils
	
	
	
	

	Subject Knowledge sufficiently informed for the purposes of teaching and learning
	
	
	
	

	Pupils related to well as learners
	
	
	
	

	Able to reflect on teaching and identify points for improvement
	
	
	
	


	SUMMARY COMMENTS

	1.  ATTITUDES
Please score 1/2/3 or 4 from previous page
	

	
	Overall score:

	2.  SUBJECT KNOWLEDGE PER SE
Please score 1/2/3 or 4 from previous page
	

	
	Overall score:

	3.  PEDAGOGY
Please score 1/2/3 or 4 from previous page
	

	
	Overall score:

	4.  PUPILS’ DEVELOPMENT
Please score 1/2/3 or 4 from previous page
	

	
	Overall 

score:

	5.  QTT COMPETENCES

Please score 1/2/3 or 4 from previous page
	

	
	Overall 

score:

	6.  TEACHING CAPABILITY

Please score 1/2/3 or 4 from previous page
	

	
	Overall 

score:


	By signing below you are agreeing, that should your applicant be successful in obtaining a place on the Graduate Teacher Programme, you:

· Pay the Graduate Teacher at the first point of the unqualified teacher’s pay scale

· Understand that the Salary Grant is a contribution towards the Graduate Teacher’s Salary and that you will need to fund the on-costs incurred

· Will use the Training Grant to provide and support tailored training for the Gradate Teacher

· Understand the Graduate Teacher will remain supernumerary throughout their training programme

· Will provide a mentor (who is not the class teacher) to support the Graduate Teacher

· Will attend all GTP school based trainer days




	Name
	Role
	Signature
	Date

	
	
	
	

	
	
	
	

	THIS APPLICATION FORM WILL NOT BE ACCEPTED UNLESS FULLY COMPLETED AND SIGNED BY A SENIOR MEMBER OF STAFF
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