Equality Impact Assessment of Research Strategies and Policies
Progress Report 
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Introduction

The University College recognises its statutory duty to carry out Equality Impact Assessment (EIA) and has set a target that all of the UC’s strategies, policies, procedures and practices are assessed.  The purpose of EIA is to eliminate unfair discrimination and improve equality of opportunity.  The definition of EIA is a detailed and systematic analysis of the potential or actual effects of a policy, practice, provision or criterion to see if it has had an adverse or differential effect on identifiable groups.
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Research Equality Impact Assessment Group

Since January 2009 a Research Equality Impact Assessment Group has met on several occasions to undertake Equality Impact Assessments on all the research strategies and policies.
The Research Equality Impact Assessment Group comprised the following members of staff:

Dr Geoff Stoakes, Vice Principal and Chair

Ms Lynda Tout, Equality and Diversity Co-ordinator

Dr Pauline Couper, Research Officer

Dr Julie Evans, Senior Lecturer, Sociology

Mr Ian Brewster, Administrative Assistant, Accounts

Ms Anne Clark, Secretary, (notes and data collection)
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Preliminary Equality Impact Assessments

The following polices and strategies were assessed taking into account the Equality Impact Assessment Guidenotes, the Level 1 screening aide and appropriate guidance and a Preliminary Equality Impact Assessment form was completed for each of the following:

· Research Summative Reports

· Research Students as Teaching Assistants

· Research Strategy 
· Research Supervisor Training

· Intellectual Property Rights

· Ethics Policy

· The Guidelines on the Appointment of Professors, Readers, Teaching Fellows and Visiting Professors
· Emeritus Professors

· University College Awards

It was agreed that a Full Equality Impact Assessment on the following documents was necessary:
· The Guidelines on the Appointment of Professors, Readers, Teaching Fellows and Visiting Professors

· Research Strategy

· Ethics Policy
· University College Awards
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Full Equality Impact Assessments


A Full Equality Impact Assessment of the Ethics Policy has been completed and Full Equality Impact Assessments are under way on:

· The Guidelines on the Appointment of Professors, Readers, Teaching Fellows and Visiting Professors

· The new Research Strategy (in draft)
· University College Awards

These should be completed early in 2010.

In conducting Full Equality Impact Assessments, the following approach was used:


1.
Textual analysis on appropriate guidance and promotional literature.


2.
Consultation with a range of stakeholders: 
· Relevant selection/appointment panel
· Research Committee
· All Staff - through the UC Noticeboard
· Research Co-ordinators
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University College Website 

The Equality Impact Assessments and reports thereon are now on the University College Website at www.ucpmarjon.ac.uk/aboutmarjon/diversity/equalityimpactassessments
Dr G Stoakes

