University College Plymouth St Mark & St John

Full Equality Impact Assessment Form


Department: ________Research_________________________________
1. What item is being assessed?
	Ethics Policy
The Ethics Policy is a new initiative, having been approved by Academic Board in November 2008 for implementation from September 2009.  This policy provides guidance for individuals (staff and students) undertaking research involving human subjects, and establishes the procedures by which ethical approval for such research is granted.



2. What are the actual, potential or unclear effects of the item on equality target groups?
	No actual effects have yet been evidenced.  Potential effects might include:
1. Individuals (staff) in equality target groups experiencing disproportionate workloads relating to the Ethics Policy.
2. Individuals (staff and students) in equality target groups being subject to disproportionately restrictive conditions for approval of research (i.e. research being constrained or hampered).

3. Views of equality target groups not being taken into account in the assessment of research proposals.



3. How could someone tell of this item really has an effect?

	1. Analysis of records of staff applications, as recorded in the minutes of the Ethics Panel (formerly the Ethics Sub-Committee). 

2. Analysis of membership of school ethics committees and the Research Ethics Panel to assess over- or under-representations of equality target groups.
3. Annual monitoring of issues arising through annual reports from schools on the management of ethical issues. 



4. What evidence was used to see if the item really has an effect?

	No evidence is yet available, as this is a new policy.



5. 
What conclusions were reached about the actual effect of the item after the evidence was considered?

	No evidence is yet available, as this is a new policy.



6. 
What adjustments would improve the effect of this item?

	No evidence is yet available, as this is a new policy.



7. 
Which adjustments will not be made to improve equal opportunity?
	The process will not be adjusted until further data have been collected.



8. 
What adjustments will be made to improve equal opportunity?

	· Data collection as indicated in section 3, enabling a more comprehensive assessment to be undertaken.
· Re-visiting the Equality Impact Assessment in light of such data by January 2011.




9. 
How will people be told about the EIA?

	Through the staff newsletter, Research Matters, the Research noticeboard and by the passage of a full Equality Impact Assessment report and the revised Ethics Policy through the various committees.



10. 
Who was involved in the assessment of the item, and how?
	The Research Equality Assessment Impact Group:

· Ian Brewster, Accounts (Disability)

· Pauline Couper, Research Officer

· Julie Evans, Senior Lecturer, Sociology
· Geoff Stoakes, Vice Principal and DCE

· Lynda Tout, Equality and Diversity Co-ordinator
Anne Clark, PA to the Vice Principal, supported the meetings and undertook the compilation of the data.



This full impact assessment was approved by:
Name:  ____Dr. Geoff Stoakes  ___________________________
Job Title: ____Vice Principal_______________________________________

Date: ___11th December 2009__________     Contact Extn: __2072________
Please send a copy of this completed form to: Lynda Tout, E&D Coordinator.  The original should be returned to your EIA Plan Owner.
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